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Q 



CHAPITRES 



DUREE DU TRAVAIL 
CONGES 
VOYAGES 



3.1 -DUREEDU TRAVAIL 



En application du principe de territorialite des lois et reglemenfs, les agents en servicQ S I'^tranger sont 
soumis a ia rfiglementalion du travaii en vigueur dans te pays d'accueil 

La reference 5 la loi locale, pour ce qui conceme leg aspects traites au present chapitre, doit §tre 
expressement portee au contrat de mission 

Z/ii- JOURS FERIES - REPOS HEBDOMADAIRE 

Les jours furies sont normaiement ceMX en vigueur sur le lieu de mission, 

Si, pour les necessites du sen/ice, certains devaient etre travai!I6s, des compensatians en 
"temps", sur proposition de la direction titulaire du contrat, seraient recherchees avec le client 
DU parfenaire d'EDF ou de GDF 

Pour le repos tiebdomadaire, I'agent en mission adopte egaiement dans ce domaine les 
conventions et usages du pays dans lequel il exerce son activity professionrielle 

312- PUREE HESDOMADAIRE DU ireAVAIL 

S'agissant de fonctions exercSes S i'exterieur des Services ou Unites d'EDF ou de GOF, 
rorganisation du travail est dSflnie par le ciient ou partenaire de ces dsux Entreprises ou 
rSpond aux conditions fix^es par I'engagement commercial 

En tout fetat de cause, quel que solt te mode d'organisation choisi, les dispositions concemant 
la rSmun^rafion des conditions parficuliSres d'emploi ne peuvent aller a Tencontre des 
dispositions d'ordre public du lieu d^ tavail 

En principe, en dehors du personnel cadre (pour lequel il y a Jieu de se reporter au chapitre 4 
"remuneration et accessoires" paragraphe 4.2), est remunere ou compense le dSpassement 
du temps de travail pratiquS habituellernent dans le pays d'accueil 

Ldrsque ce depassemenE revSt un caractfere systSmat'que, on recherchera un mode 
d'indemnisation forfeitaire calcul6 par i'appiicatlon d'un pourcentage sur le sa/a/re France 
{code rubrique 311). 

313- SERVICE DE QUART OU ASTREINTE 

Le mode d'organisafcn de I'enripioi & I'efranger r^ulte le plus souvent du reglement inteffeur 
du client ou partenaire d'EDF ou de GDF 

L'indemnisaUon des su]6tions particuliSres est convenue avoc ie client ou partenaire d'EDF ou 
de GDF dans !e mSme espnt que celle definie au paragrapiie prSc^dent 
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Chapter 3 - Working hour s vacation travel 

3 1 . Working hours 

In application of the territoriality principle of Laws and regulations, the EDP employees 

working abroad are subject to the employment laws of the host country The reference to 

local Laws, as for' the aspects developed in the present chapter, must expressly be 

indicated in the mission contract 
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Haiiassment 



Effective company peiformance requires that each Group employee should be able to work ia a 
positive professional environment, free from any pressure, persecution or harassment of a 
moral or sexual nature 

The Group is committed to taking all necessary measures to prevent and penalise any siu:h 
misbehaviour, in particular by demanding from all managers an exemplary attitude and careful 
attention to this issue. 

All Group employees shall ensure that their behaTiour never breaches the rights of their 
colleagues, nor violates their dignity, nor prejudices their physical oi mental health, nor 
compromises theii professional careers.. 

Everyone must be fully aware that such attitudes arc prohibited, and depending on the country 
in question, may lead to heavy penalties, whether disciplinary measures and/or criminal 
prosecution. 

Self-questipning : 



Do I^od^ my khiwiour m^mem Insa/i^ itiurti or i^ee^ a eoJka^s or a mffmembef^ 



Am Icar^lmtio use msuJ^n^ ^um&z/iaj or iurfa/mrcis r^ien .speaking to coSe^ues or sfi^ rprembers? 

Does ff^ hAam'our ^u^ards a colkagm m/ate Mm/berfrom tie rest o/Se team? 

Do I deliberated beiai^ m^ a so/Iea^e or sti^ member m a a^ay that m/I cause Mm/^er to fiel rtrussed or iMmida^d? 

W&ert I become as/are of a de^cate a'/uatisij suffered by a eoJ/eague m hts/her dealing m'tb a supm'or or team, do I fake 
the necessary steps to hp Aim/hr? Do I act in sucA a Wi^ as to amid any ambigui^ ? 
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EDF GROUP AND SOCIETY 



To act according to its values, the Group eJiall abide by the following principles of 
ethical practice when dealing with any community : 

■ Respect goveinments and populations, act equitably and benefit from our diversity 

In all countries where we operate, respect the national legislation, the people and their cultures, in 

all their diversity, by adopting the fundamental principles of the Universal Declaration of Human 

Eights 

Observe a strict neutrality towards the public authorities of the countcies in which we operate, 

Do not favour one political oi religious gioup above any other 

Provide citizens in the countries where we operate with the possibility of expressing complaints 

or concerns about the Group's activities 

Guarantee that all such enquiries shall receive an answer within a defined and short time period, 

and facilitaK referral to the Group's Ethical Compliance Board as an option of last resort 

■ Establish fully transparent relationships with representative associations in the 
community 

Provide liie public and recognized community bodies with clear, up-to-date and easy to 

understond information 

Recognise all official bodies, representative associations and NGOs Establish with tliese 

0]^ani22tions an open and constmctive dialogue on any issues related to tie Group's etiiics 

policy. 

■ Act to protect the environment, today and for the benefit of future generations 

Implerrient the commitments for sustainable development as set fortii in EDF Group's 

Agenda 21 

Act In full transparency and behave as a responsible company, concerned with reasonable use of 

natural resources and with liimttng our envtconmentai impact 

Use sustainable development as the guiding principle for all Group activities, investments and 

tenders; develop the use of renewable fuels 



■ Protect public health and safety and guarantee the safety of fadlities 

Conduct public information campaigns, detailing the mles of safe behaviour in the vicinity of our 
generation, distribution and transmission facilities, in an effort to raise tiie local public awareness 
of risk prevention 
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Compliance with the law 



Compliance ^th national la^rs and international conventions is an absolute imperative for all 
companies within the Gzoup 

In all of its business activities as well as the activities of its snppliecs and sabcontracto^, the 
Group shall ensure full compliance with the most exacting standards of ethical behavioui, 
while giving full consideration to the context- and particulaz)^ the labour and social context - 
in which it operates 

Every Group employee shall behave in accordance with the laws, regulations, and lastly, where 
relevant, with locally adopted practices applicable in the countiies where the Group operates 
Special emphasis must be given to accountability, integrity and professionalism 

Self-question ing: 

A/a I eerfain f&at my behavhm is m ^m m'fi fh Groiip's commiment to comply mtb fie ILO Dschra^on on 
Fmdamentai Priftip^s and Rights at WorA, anymore ^ec^eal^ on cMd/ahur^ iwrksr ra^^ and mn-di'scrimnatory 



Am I tertain tiat my be&amuf is m Ji'ne m'fA tbe Grof^'s commitment to comply mt& OECD Guidelines on 
Muitinationai EnterpfiseS} inchding the pfinc^/es on combating public and private com^ption, or on protecting ^nsumer 

in^rests? 

Do I systematical^ ensure tAe protection of consumer 6eaitb and safety, in patticniar by complying iPitd r^gfiktory 
standards cpp^cab/s in the country where InrorA? 

Have I made sure tbat my s^ members ar? Mnoip/edgeabk on the risks Jinked to their activity, and ^t they ^p^ the 
£pprvpriatB safety pmte^on measures ^protective wear etc.)? 

Have I made sure that my business actn^ityprvper/y takes into account enpironmenta/ factors, in particular by comp^ing 
m'tb km/ rs^/atory s^dards? 



Have I made sure that the legal e^tpeifs ' recommenda^ons have been properly imphmen^d (s.g. compliance sdth E U 

ractsj? 



Have I checked for cor^liance n/ith national fiscal Ian/ and regulations? 

Hope I checked for compliance ivith national cor^tition regulations? 

A/n I carefiil ^ ensure that profissional reward and mognition of Groip employees is awarded solely on the basts of 
profissional performance, adthout any positive or negative discrimination based an gender, age, physical ^pearance, 
sexual pr^rvnce, family status, political opinion, or on any presumed or real aj^liation to an ethnic grs/p, nation, raceor 



EDF 001446 



Case 1:05-cv-00969-HHK Document 116-5 Filed 11/20/2006 Page 9 of 18 



Harrassment 



Effective company peifonnance requires that each Group employee should be able to 
woik in a positive professional environment, free from any pressure, persecution or 
harassment of a moial or sexual nature 

The Group is committed to taking all necessary measures to prevent and penalize any 
such misbehaviour, in particular by demandmg from all managers an exemplary attitude 
and careful attention to this issue 

AH Group employees shall ensure that their behaviour never breaches the rights of their 
colleagues, nor violates theii dignity, nor prejudices their physical or mental health, nor 
compromises their professional careers 

Everyone must be fully awaie that such attitudes are prohibited, and depending on the 
country in question, may lead to heavy penalties, whether disciplinary measures and/oi 
ciiminal prosecution 



Se l f-questiontng : 

Am I careful about hm fny colleagues pemivs ;wy behamur? 

Do I modify my hehamour whenever I reaH;^ it htatr or affects a colkague or a iiqffmmkr? 

Would I accept being treated by ;wy colleagues m J treat them? 

Am I careful not to use insulting, husiiliatir^ or hurtful mrdi when peaking to colkagms or itqff 

Do&i ^ behaviour towards a colkagm isolate himlhsrfrom the rest of the team? 

Do I deBertite^ behave with a colleague or: staff member in a a^ that mil cause him/her to feel stressed or 



When I become aware oj a deBcate situation suffered by a colleague in his/her dealings with a superior or team, do 
I tah the necessary steps to he^ him/her? Do I act in such amy as to avoid any amhigui^ ? 



1 1 l'4lhique el a k 
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STEPTOE &JOHMSON. 



'-'""" 5 ''"S"" Um Co„n«,ic« A,™„e NW 

^"™"™ w.shl„g<„„DC200!617<!S 

'""««"««'"'«>"«•" Tel 202425 1000 

fax20212gjq02 
steptofr com 



November 3, 2004 

VIA F EDERAL EXPRE SS 

U S Department of Homeland Security 
Citizenship & Immigration Service Department 
Vermont Service Center 
75 Lower WeMon Street 
St Albans, VT 05479 

R£: Revocation of L-IA Visa Status 

Petitioner: Electricity de Fiance International, N A 
Beneficiary: Catherine L OAUJACQ 
File Number: EAC-03-193-52635 

Dear Sir: 

I am writing with regard lo the above-referenced L I A visa holder, Catherine Gaujacq on 
behalf of my client, Electticite de Fiance International, N A (EDf INA) l:ncIosed is form G-28 
authorizing me as the attorney of record foi EDFINA 

Please note that Madame Gaujacq no longer works for EDF INA She has been ordered to 
return to Fiance by out parent company Electiicite de Fiance as of Novembei 1, 2004 In fact 
her employment with EDFINA was tenrtinafed on August 1, 2004 but she was given a grace 
period of tteee months to put her affairs in order 

If you have any questions or need additional infoniiation, please contact us 

Sincerely, 



L|(idaS Zengi|riey' 



itni 
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US DcpartniGnt of Justice 

Inimigrauon aiid Nyturalizaiion Service 



Notice of Entry of Appearance 
as Attorney or Reptesentativc 



Sr," - 'l" ^PP=«'^""^hH'' t« i'f'i 07. this rom, hy rbc nKon^.y or «p«s.->U,lvc appearing "m ..oh ci.e. Thereafter iubsii.wion may be 

an appearance .s maJs hy a poKon acliiig m a rcptcsentaiivc: capatic) his pcRonul appsaran« oi sijy.alure shall constiiuie a 

ltir«T vr;''^>',°' f'L' ""f '■^'^ ""^"'"' '"' ""''"'' '" "P"'*"' "^""""^ F.'of of .u.hori(y «. ac. in a repr.s.n,«ivc c.pad.y m.y bo 
required .\>.,(3tHl.ly Df Records Dunn" the l.nw a case is pending and exccptasoUimvise provided in 8CFR 103 2(bJ aparty loa piocccdinE 

Ofrnsatiomcyorrepresaiuine shall be permitted 10 "-"- -■ -' --■- -"---.. . "^ ' ' & 

103 10 obtain copies of Service rciMjrds or infomiatic 



:ptcsent3tlO]i I 

Funlicrprpof of authority 
is pending and except as oUicrwise provided in 8CFR 103 

iiK.- the record of proceeding in a Service office lie may in corifoiniiiy with 3 CFR 
'■<-'ro"iandcopiMoldocuin=nti(i.Ifnnscripiso(cvidcnMftimishcdby him Up.in 
rvquesl he/she may m addition be loaned a copy of the icslimo.iy and exhibits «ntai.,ed in ihc record ofpfoceeding upon atving his/her receipt for 
'it "?'!' f'l.Pl=''S'5 "^« " "'■" tc surrendeted upon Una! disposition of <h« w^ or opon demand If extra copies ofex^ibi^ do no. exist d«y 
they shall be made avail ahle for copying or pufclose of copies as p.ov.jed in S CFR 1 03. [Q. 



shall not be fiirnislied free oti loan; howt 



In jp. AH rmmigrafion matters 



Catherine 



1 hereby enter my appearance as allomey fot (or re 



Date 



^eiiiarive cf). and at the request g|^ the following named peTsoii(s): ' 



(N.u..fj«4Slnel) 



Electricile de f=i:ance International North America. Inc. 



(Api ^fo ) (Nunibtc & Strsei) 

1730 Rhode Island Avenue NW, Suite 509 



ta P=liLimci 
D Bcneficia 



(Ciiy) 
Washington 



tap Codn) 
20036 



[J ! laniaiiaccrsditcdrcpfesenutiveoflhefollowingnamcdreiigious charilahlc s 
United Stales and wliich is so recognized by the Board 



!i:k applicablr !hu,(,) Matt: 

B^ 1. tanianaitofnayandamemherin^ 
Slate temtoty insular pusscsiion orOi^ 



onier iui|ienclinE. enjoining. 



J standing of the te of Ihc Supreme Court of the United States 
ricE of Coliinihia 

U.S. Supreme Court ^^ ^^ 

, disbarring, or otherwise restricting inc in practicing law. 



f of the higliesi court of the following 
under a coun or aJmiiiislrativc agency 



irsimilar organisation csiablishcd in the 



nuKociated wiih 



Uic atlorati of record who previausly filed a notice ofappearanc 

chrfk ii/m ! iir2 irliuheivr <\ iipproprimc) 



Id my appearance rs at his request r?/joH check ih 



Gl OthorsfE.tplain fully) 




NAMElTypsdrPfinc) 
Lynda S. Zengerle 



COM PLETE ADDRESS 
Steptoea Johnson LLP 
1330 Connecttcut Avenue, NW 
Washington DC 20036-1 795 



TEtEPHONE NUMBER 
202-429-6170 202-42 9-350 2(F ax) 



PURSUANTTO WE PRIVACY ACT OF 1974. 1 HEREBY CONSENT TO THE DISCLOSURE TO WE. FOUOWING Ktmo 
AnORNEY OR REPRESENTATIVE Of ANY RKVRD PERTAINING TOME IflUCIl tPPEARi IN Am imilQR4T!0NAND 
NtTUR iUTAlIQN %EmCE SY.STEMOf RECORDS 
Lynda S. Zengerle 

(N'liiuf ^iwney or Kepratiuaii -el 

THE mOPE DISCIOIURE li I,\ ( 0N\ECT10\' Yrmi imfOlWIVIfiG .WATUR 
Alt immigration matters 



Name of Perion Consenting 



(NOTE: EteciHion af ihia toi ,s req-iKed under die PrivKy \a oUlU i.heri ihe p««,n briti^ rq 
hivfiillyidiiiiuidiorpeiniinnirmidaici! 



ro™G-2at(W.36-(!0)Y 



EDFINA 001383 



Case 1:05-cv-00969-HHK Document 1 16-5 Filed 1 1/20/2006 Page 17 of 18 

ATTACHMENT 18 



Case 1:05-cv-00969-HHK Document 1 16-5 Filed 1 1/20/2006 Page 18 of 18 

WJW, 



li«s)n<;liKl«d(-f), 



tm youf lOm mlmuiy 



caraEaist&AiUMl 



« -. J . M/aex 



5g"OXt4?<2 1 JZ^-fl fit*. 



Fomi W.2 Wafl» dnd Ta« Statomom 2004 



(.0^V€ ft>r«ir(|ik»y*j»S(iv0r(l3 



"V :";",.: 



'•!3Trn?-r.--p-:. 






T^P^^^I^^^;— 551 



'J-VAf AiUI" VS .'-'1: 



•irartr. 



-,(.- --— — -1 — 1 

I—— — __ — __j 



m I oei"iji'54'.^ 






Form W-2 Wafla and Tax Statera«nt 20S4 

trsrrrrnr; = psr 

0041 «117 0IJ00<!5-!lii«lM 

___. „ .. g .,^ ^ ,„,,„. .,_. __._.__]__ 



Cow ft to l» tiM With sraatojeiji nu HftI i«« («nit 1 



r ,-.: , I, iTfkT' 






.!i>i«i«4e2 






173U jiiionfa miA«£f lirf ',uj 



.j5_-_ — __ 



r~»57T.'T5"t.;"'"Tn: ,-;~ ~ _-..,^^_,-__ 



Mil. n ! -.,fW 

r; ; ; ■. ' ;;■» — r 



„„„ .,■■ ,■ . ■ ,,■ , - 



^ 5 -i 



,^3f.!t.J'.^i .J.5ftfe»i11»T11*'.!i 



Fonm W- 2 Wags and ra» Statewarit 2004 



Coj>V i to 60 tifcd *itli «mplo»«K. BK rMlirn lar V« 



0021 5885 eOO(J«5 000100 



1" ii;';i-5S3ir:,.„i;\; — i, ».,„.' snrsEfrrr 

M-0U47JJ J2S-8?-J6J!> 

'■' ii:; «;'w — iwiij-- 



"It 



%i%Q MODE raMi.i> im 'jiis 



0011516482 



^-tV.~i^T lanqParci'rti)' J«hl^iMH« 



. lull iim. ,: .«.(., ,r ".:. " 
MM! Slr*«,&£ Sn-KOir. 



Bliial.iuB'lii..' 



I'T V:, f"'.;;,";a. 






nrrrrrr-irr-— 

■r.T-,!--~^-3in— — 
"TT— — 



«rr5— - 



-4226- 



JgM!:iw?«a»f?IgJ,a^igt^ 



